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New York Department of Labor Publishes Wage
Parity Reporting Forms

The Department of Labor has published on its website a set of forms that wage
parity providers should carefully review. The forms are available HERE and
HERE.

As most wage parity-covered providers recall, as a result of this year’s budget
bill, wage parity providers will have certain new compliance obligations with
respect to wage parity. Specifically, providers will be required to obtain, each
year, an independent financial audit of their wage parity expenses, file an
annual “written certification” of compliance, and submit an “annual statement of
wage parity expenses.” The DOL has published forms that will be required to
comply with these requirements.

The first form, the “Employer’s Annual Compliance Statement of Wage Parity,
Hours and Expenses” will be submitted to each CHHA, MCO, & LTHHCP with
which the provider contracts. The form requires the provider to report their total
“‘episodes of care, the total number of caregivers providing episodes of care,
total wage parity hours of care, total wage parity base wages paid, total wage
parity additional wages paid, total wage parity supplemental wages paid and
other benefits that are paid. The form must be completed for each calendar
year in which the provider provides any wage parity services. However, it is
unclear what is the first year for which this form must be filed. A separate form
must be completed for each payor to whom the form is being submitted. The
form also must be submitted to the independent auditor who will be verifying
the employer’s reported expenses.

The second form published by the DOL, the “Independent Auditor’s Statement
Verifying Employer’s Wage Parity Hours and Expenses,” must be completed
for each calendar year in which the provider provides any home care aide
services under a contract with a CHHA, MCO, or LTHHCP. The auditor Will be
required to certify on the form that the whatever is independent of the provider
and that the “Compliance Statement of Wage Parity Hours and Expenses for
the Employer for the Period” in the order is accurate. Somewhat un-helpfully,
the form states that an “Independent Auditing Firm must be independent of the
Employer as that term is commonly understood to mean.” Thus, it is not yet
fully clear how independent an auditing firm needs to be for purposes of this
report. The completed Independent Auditor’s Statements must be provided to
the CHHA, MCO, or LTHHCP to which the home care aide services being
reported apply AND must be made available upon request to the New York


https://labor.ny.gov/formsdocs/wp/LS300.pdf
https://labor.ny.gov/formsdocs/wp/LS301.pdf
https://files.constantcontact.com/437f71a2801/4289c40a-efde-4468-960a-dc1be9d61c76.pptx

State Department of Health or the Department of Labor.

Please let us know if you have any questions about these forms or your wage
parity obligations
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